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PREAMBLE 

Bargaining Agreement are in conflict '.Vith 
and policies of the Judge, the 
shall apply. No this Agreement 

in such a manner as to '.Vith the constitutionaL statutory 

agree as foliows: 

Section J: lJnit Description 

Branch. 

covenants and Agreement contained herein, the 
and/or agents, do mutually covenant and 

ARTICLE I 
RECOGNITION 

collective 

units. 



job content 
content and re~'Ponsibilities 
work 

set 

in relationship to: 

b) Like with similar job content within the Kane 
County Government if available otherwise to the Kane County 

c) m working conditions to position 

If the Union not agree with the determination of the proposed salary grade the 
Employer under this paragraph, then the Union shaU within ten (I 0) days request a 
meeting with the Employer to discuss the Employer's action. The Employer shall thereafter meet 
with the Union and render a decision within twenty (20) calendar If the Union still 

with the decision of the Employer, they may submit the matter to Step V the 
Procedure within ten (I 0) from the receipt of the Employer's decision. 

Section 3: ~on-Bargaining Unit Personnel 



Section 1: 

ARTICLE II 

ARTICLE Ill 
SAVINGS CLAUSE 

or any application 
by of 

remain in full and 
meet promptly and 

provisions rendered or unlawful, 

Deductions 

membership 

ARTICLE JV 
UNION SECURITY 

assessments. or 

dually 

to 



Section 3: Religious Exemption 

any 
tenets or IS a 

such amount equal to fair share, 
14ru.u.uurL'u mutually upon by the employee If the Union and 

the employee are unable to on the matter, such payments shall be made to a charitable 
organization from an approved Jist charitable organiz11tions. The employee will on a monthly 
basis furnish a written receipt to the Union that such payment has been 

Section 4: Notice and Appeal 

The Union agrees to provide notices and appeal procedures to employees in accordance 
with applicable law 

Section 5: Indemnification 

n1e Unwn shall indemnify, defend, and hold the Employer harmless against any claim, 
demand, suit or liability from any action taken by the Employer in complying with this 

ARTICLE V 
INDEMNIFICATION 

indemnify 

ARTICLE VI 
NON-DISCRIMINATION 

to tenns 



F:qual F:mplovmcnt/Affirmativc Action 

and state 

ARTICLE VII 
NO STRIKE OR LOCKOUT 

Section I: No Strike Commitment 

In consideration commitment as set forth in 4 of this Article, 
the representatives, members and all other shall not in any 
way, or indirectly, I, initiate, participate in, sanction, encourage, ratify or 
condone any strike, syn1pathy strike, work slowdown or any other interference with or 
interruption of the full, faithful and proper performance of the duties of employment with the 

during the term of this Agreement. No unit employee shall to cross 
tine, by whomever established. 

Section 2: IJnion Liability and Outy 

In addition to any other liability. or right provided by applicable law or 
should a work work slowdov.n or any with or interruption of 

the Employer occur, the hours a request by 
shall: 

a) Advise m by not 
or sanctioned by the 



No Lockout 

.Judicial Remedies 

Section 1: Definition 

the or Union 
this Article. 

ARTICLE VIII 
SENIORITY 

For the purpose of this agreement the fo1Jowing definitions shall apply: 

this 

a) County-wide Seniority meru1s an employee's uninterrupted employment with the 

b) 

County his/her of hire as listed in Appendix A 

Classification Seniority means the length 
employee has in his/her current classitication. 

uninterrupted employment <m 

c) Departmental seniority means the len&rth of uninterrupted employment an 
employee has in the of the Chief Judge, the Public Defender or Court 

A probationary employee shall have no seniority except as otherwise provided in this 
Agreement, until he has completed his probationary period. Upon completion of his 
probationary period he will acquire seniority from his date of hire. 

(Part-time shall receive on a prorated 

Section 2: Loss of Senioritv 

An no be an 



Section 4: 

Section 1: 

Seniority While On Leave 

ARTICLE IX 
LAYOFF AND RECALL 

Procedure for Layoff 



t) 

Section 3: 

prior to the 

Section 4: 

is 

returns to 
m 

in a new a and 

reinstated after a layoff more than two will 
as a new employee all purposes. 

Notice 

the Employer shall notify thirty (30) calendar days prior to the 
date of a planned The 

if put forth by the Union. 

any employee to 
date. 

Benefits 

laid will 

ARTICLE X 
GRIEVANCE PROCEillJRE 

the Union will 

thirty 0) calendar 



Step 1. Immediate Supervisor 

to a 
to be present at any 
wtth this 

Step 2. Manager/First Assistant 



Step 4. Chief Judge 

nru""'·nr,a r»rt1J'llf1<.: unresofved, it ShaJl 
in writing, ·within seven 

the Step 3 is whichever is earlier. 

Within seven (7) business days after receipt of the •vritten 
the Union and the Chief or his designee shall meet in <m attempt to 

unless the parties mutually agree otherwise. The Chief or 
shall respond in \vriting within seven (7) business days following the meeting. 

If no is held, the Chief Judge or his designee shall respond in to 
the within seven (7) business days of receipt of the grievance. 

Step 5. Arbitration 

"u' ... '~''"" is still unsettled it may be to arbitration within 
(30) after receipt the Step 4 response or the date the response was due, 
whichever is earlier. Upon request of either party, the parties may meet within 
(I days after receipt of request for arbitration for the purpose of 
pre-arbitration to attempt to the 
arbitration. If the u ... u•tHI:n<'P 

0 



decision and 
Employer, the Union, and the employee or 

If a 
record to be made, providing it pays for the 

copy. 

Section 3: 

to the arbitrator. If party 

Time Limits 

"'"'~•nr•'" may be withdrawn at any 
withdrawal shall not constitute a 
Grievances not or appealed Vv1thin the 

it may cause a 
a copy without 
I pay the 

by mutual 

the 



Pertinent Witnesses and Information 

ARTICLEXJ 
DISCIPLINE AND DISCHARGE 

Section 1: Discipline and Discharge 

cause. 
parties the and corrective 

Disciplinary action or measures which may utilized include only the following: 

oral reprimand (shall be "oral-written") 
written reprimand 
suspension (notice to be in wTiting} 
discharge (notice to be given in writing) 

just 

If the Employer has reason to reprimand an employee, it shall be done in a manner that 
will not embarmss the employee before other employees or the public, whenever possibie. 

For oral-written written reprimands, the Employer shall provide the Union \vith a 
reprimand upon the of the all the 



the commencement of 
OfC)ceSSC'd under 

Section 3: Investigatory Interviews 

Where to conduct an interview of an employee 
of the interview might result in discipline, the Employer agrees to first inform 

that the employee has a right to Union at such interview 
matter to falls within scope the attorney-client privilege. If the employee 

Union representation, no interview shall take place without the presence of a Union 
where the matter to be discussed falls within the scope of the ""''"'·"'"-

The role of the is limited to 
and knowledge of 

Section 4: Removal of Discipline 

ARTICLE XII 



Inspection 

shall only occur during 
Monday through Friday upon \VTittcn 

the shall not permitted to remove any part of 
the premises but may obtain copies of any information 

an 

as limited the Local Records Act and the Freedom of Information 
ILCS 1 l 14 and 5 ILCS 140/1-11. 

hours 

d) Upon written authorization by the requesting employee, that 

c) 

Section 3: 

a representative of the Union present during such inspection, 
matters to be viewed fall within the scope of the attorney-client privilege. 
attorney-client privilege is not afrccted by the presence of a Union representative 
who is also an employee of the Office of the Kane County Public Defender. 

Pre-employment information, such as 
the Employer with a specific request that 
subject to inspection or copying. 

Notification 

reports or mformation provided 
it remain confidential, shall not be 

Employees shall be given notice the Employer when any materials arc placed in their 
persormcl tile of a or clerical nature. 

Section 4: Limitation on lise of File Material 

and 2 

Personnel Record Correction 



ARTICLE XIII 
EMPLOYEE nEVELOPMENT & TRAINING 

Orientation 

Section 2: Courses and Seminars 

The Employer v,;ill for the cost an academic course, seminar or trainmg which is 
required an employee by the Employer. Employees may permission to attend an 

course. seminar or training by completing and subm1tting the Employer's 'Request for 
form to their immediate Approval or denial of the request vvill he 

need and the training topic, cost, and the availahility of the training from 
sour.:es. 

Section 1: 

ARTICLE XIV 
LABOR-MANAGEMENT COMMITTEE 

Lahor Mana2ement Committee Meetings 

Union and the Employer mutually that in the interest of efficient management 
and harmonious relations. it is desirable that meetings he held hctween Union 
rcprcscntatJves and administrative representatives of the Employer. Such meetings may he 
requested at least seven in advance by either party by placing in a 

the other for a providing the 
If 



to 

mutually 
limited to no more than two 

Section 2: Inte1rity of Grievance Procedure 

It understood and that such 
procedure and shall not be used to address personal 

one member of the collective bargaining unit. 

Section 3: lJnion Representative Attendance 

matters 

shall be exclusive of the 
which are pertinent to 

When absence from work is required to attend labor-management Committee meetings, 
employees shall, before leaving their work station, reasonable notice to and receive 
approval from their supervisor. The employee will remain in pay status during this period. Such 
approval shall not be unreasonably withheld and shall be withheld only when the Employer 
determines that office productivity will be adversely affected in which case an alternate 
employee may chosen to participate. 

Section l: 

ARTICLE XV 
HOLIDAYS 

approved annually the 
current holiday schedule is attached as Ar:,oena.lx 

Section 2: 

a pay 

m 



ARTICLE XVI 

Accrual 

at I year - iO day 

at completion 5 years 5 

at completion of 12 - 20 

Vacation Carryover from Year to Year: 

earned during a year must be taken during the 
the carryover is approved by the 

to the operational needs of the 
no credit will 

year. 

Section 3: Holidavs: 

an 



Section 1: 

Vacation Schedules: 

AI{TICLE XVII 
LEAVES OF ABSENCE 

of absence may granted to maintain continuity and to protect the 
employer-employee relationship in instances where circumstances require an employee's 

are granted on each individual case and at the discretion of the or 
as otherwise provided in this Agreement, of are without pay. A 

leave of will not be granted for the purpose of trying another job. Failure to return at the 
end of an approved may result in termination. All leaves of granted shall be 

Section 2: 

have 
start 

with applicable Federal and State statutes. 

may be eligible for a 
I hours the 



reasons: 

i) a an to care 

II) Placement !d an 
adoption or care. 

Personal n \Vhen an is 
to n»rtnr-rn 

Family fllness - t(>r an employee to care their son, 
parent who has a health condition. 

Upon return to work from a or medical restored to 
original or equivalent position which involves the same or similar duties and 

responsibilities with equivalent pay. benefits and other terms and conditions employment 

Eligible will with pay up to 
fifteen ( 15) calendar annually for active or special training in 
Armed £11inois National Guard or Naval Militia. lf such duty 

m a calendar year, the leave may be extended without pay. 
however, will reduced by the amount of payment from 

or Naval Militia these services. However, when the Armed 
United States of America are 

employees who are called to 
difference, if any. the 

the 



a 

who wish to continue the course of 
is to the Employer. 

employee returning from this type of leave to 
position. 

will to 
same or substantially similar 

f) All experiencing an 
disability due to an accident or illness out of and in the course 
employment may be placed on a Workers' Compensation Leave. 

should apply for JMRF Disability Benefits if eligible 
Compensation). effort will be made to place the employee returning from 
this type to the same or substantially similar position. 



Rules, Regulations and I•rocedurcs 

of cumulative time ofr for any type 
may not be longer than months. 



Section 5: 

Section 6~ 

a) 

b) 

IS required upon 
from a 

mu.s1 provide medical "'"'"''r'" 15 
Medical recertification ar 

IMRF' Leave of Absence Authorization and Disability Benefits 

Employees who have a medical certification of a disability which may extend for 
calendar days or more could be eligible for disability benefits under the Illinois 

Municipal Retirement Fund IMRF Disability Benefits). To be eligible, an 
employee must have 12 months or more of service credit with IMRF. Pregnancy 
is included as a disability under IMRF if the employee is eligible and claims 
should be submitted in the same manner as other disability claims. Human 
Resourees should contacted for the forms for application. 

Employees participating under HvtRF on a of without pay from 
Kane County or disability pay under IMRF (i.e., family illness, placement 
will not be protected for death or disability benefits during the unpaid period. A 
Benefit Protection leave of Authorization should be filed with lMRF 

Death and 

ARTICLE XVIII 



Section 3: 

Section 4: 

Short-Term Sick Leave/Penonall)ay Utilization 

sick leave can be 
doctor and dentist appointments or 

short-term sick pay without the approval 
pay cannot 

Unused Short-Term Sick Leave/Carn' Over and Payment at Termination 

At the end of the 

or 

for nonexempt will roll over into extended sick 
an employee may year to be compensated for any 

but unused portion of short-term Sick Leave/Personal Day time at the rate of one hundred 
(I their current wage rate. Upon termination, nonexempt will be 
to pay back any and all days that were not at a 

rate of one one-quarter (1 calendar quarter not worked. ff a nonexempt 
and has short-term sick employee will be at a rate 

quarter 

Sick or Funeral Leave Earned Previous to l)ecembcr l, 1989 

51 



Section 8: Pavment for (Jnused Extended Sick Leave 

Section 9: Funeral Pay 

In the event a death an employee's immediate family, the employee will be allowed 
three days leave with pay for time actually lost. Immediate family members are 
including the children (including and adopted), father, mother, current .,LI,'U"''"'· 
brother, father-in-law, mother-in-law, brother-in-law, sister-in-law, son-in-law, daughter-
in-law, grandparents and grandchildren. wilJ not be deducted from 

immediate death, 
additional 

Section 10: Employee Blood Donation 



Definition 

ARTICLE XIX 
MISCELLANEOlJS PROVISIONS 

Whenever the term Employer 1s in this it shall mean the 
Judicial Circuit or his/her authorized 

Section 3: 

Section 4: 

Notification of Leave Balance 

upon request, will be advised how to obtain a statement 
vacation. personal days, accumulated and compensatory time). 

Evaluations 

The Union and Employer periodic evaluation between the 
employee and his/her supervisor. The \vTitten evaluation is done on the employee's credible 
service date by the employee's supervisor and shall be discussed with the employee. The 
employee shall be a copy after completion. The employee shall sign the evaluation as 

lion of read it but such shall not constitute agreement with the 
evaluation. 

Employees are not entitled to 

Employer will not impose discipline at 

agrees not to 

without the mutual 

Copies of the Agreement 

~I 

evaluation5. The 

term 

receive a 



.Job Descriptions 

ARTICLE XX 
CODE OF I•ROFESSIONAL CONDUCT 

.FOR SIXTEENTH CIRCUIT/COURT SERVICES EMPLOYEES 

Section l; J•robation/court services employees shall: 

a) Respect the authority and follow the directives of the court, rr>f',nrrn at all 
times that they are an extension of the court; 

b) Respect civil and legal rights of all 

c) Serve each case with appropriate concern for the probationer's welfare, the 
public's interest, <md with no purpose gain; 

d) Conduct relationships with colleagues in such a manner so as to promote mutual 
and improvement of the quality of services provided; 

e) Respect the importance all dements of the criminal 
a professional cooperation with each se~anient 

t) uphold all federal and state 

to 



k) 

I) 

b) 

d) 

on 

to 

Probation/court services emplovces shall not: 

their to secure or 

to the which is to be m 

a relationship with probationers other than that 
business. Probation/court shall not 

romantically or sexually probationers. 
mvolvement shall be immediately supervisor; 

Discriminate any employee, "r''"""'r' 
or national origin; 

or probationer on the 

any gill or favor a nature which impl an obligation that is 
with the free and objective of professional responsibilities; 

do with or 
that 

to 



Section 4: 

b) 

Section 1: 

or under 

the 

AdditionaJ provisions 

The adoption of the Code of conduct vests no rights in probation/court services 
employees and creates no limitation on previously rights the Supreme 
Court Illinois, Chief Circuit Court and supervisory personnel with 
respect to the hiring, setting of terms and conditions of employment, discipline 
and discharge probation/court employees. 

ARTICLE XXI 
UNION RIGHTS 

Union Aetivitv During Working Hours 

Employees shall be allowed necessary and reasonable time off with pay during working 
hours as specifically established in the Agreement or where attendance is the 
Employer. Prior to participating in Union authorized by this Agreement, the employee 
shall ::.1lbmit to his/her a "Request Time Off' form. 

Section 2: Access to Premises by Union f{epresentatives 



it not th needs 

record. 

Union Bulletin Boards 

at work 

Information l)rovided to L:nion 

roster. 

Section 6: lJnion Orientation 

By mutual time, place and duration with the Employer, the Union 
shall allowed to orient new 
and obligations under this 

will normally occur 
Employer. 

the purpose of 
Agreement 

orientation of new 

The Union shall inform the Employer 
Un orientation. 

Union representative who will 

Section 7: Distribution of lJnion Literature 

out 



Section 1: 

Section 2: 

Wage Schedule 

entire 

ARTICLE XXIII 
WAGES 

or 

IS or 

compensated in accordance with the schedule attached to 
The wage schedule shall be considered a part of 

Pay Period 

frequency of pay periods has been set by the Kane County Board. Unless 
or changed by the Kane County Board, employees are paid on the I Oth and the 25th each 
month. When the I Oth or the 25th the month falls on a Saturday, Sunday or holiday, 
paychecks will be distributed on the preceding workday. The check distributed on the I Oth of 
the month includes for the period worked between the 16th through the day of the 
previous month. The check received on the of the month includes pay for the period from 

1st through the 15th. 

Effective with the June 1-14, 2008 pay period, employees will be paid on a bi-weekly 
(26) times annually. Each payroll period shall consist of fourteen (14) 

that the pay of each shall l/26th of the 

ARTICLE XXIV 
INSURANCE 

bi-weekly rate 
falls on 



d) 

Section 2: 

reserves the 
measures during 

sought are substantially similar to 

further rPrnn·n• 

provide for different contribution 
rate shall be as set forth in paragraph above. the Employer 
that each plan year the parties will negotiate possible in the contribution 
percentages for plan. Provided however, the parties the overall 
contribution rate set forth in paragraph (b) above must be maintained. parties 
further understand that any changes in of contributions in plans 
must be consistent with sound insurance as it relates to the cost 
relationship of the plans to each other. 

Future Plans 

Should the County adopt plan'l or policies which affect ,,,U.«Li"-''- benefits 
(including commonly referred to as a benefit the 

the to in the same plan<; or 

Section 3: Life Insurance 



Retired 

b) 

for outpatient 
prescription maximum). 

board each year. 

must 

PPO health care plan to Medicare 
spouses. PPO plan includes a separate 

to be paid at 80% (coinsurance does not towards the outpatient 
'lbe full anwunt of the premium that must be paid is established the 

ARTICLE XXV 
VACANCIES 

Section 1: Determination of Vacancies 

The Employer shall solely determine when a vacancy exists and whether or not to fill the 
vacancy. 

Section 2: Posting 

Whenever a job vacancy occurs in accordance with Section 1, other than a temporary 
vacancy as defined below, any job of the 
establishment of new job 



General Duty 

Section 2: Limitation 

ARTICLE XXVI 
SAFETY AND HEALTH 

lf no 

The that grievances violation of this Article may 
i at Step III of the Grievance Procedure of this Agreement and \Viii be subject to the 
Grievance Arbitration procedure. 

Section 3: VDT 

The Employer and the Union will attempt to keep current with monitoring studies and 

Section 1: 

if any, of display terminals on the health and of the operators. 
to summarize any relevant findings and disseminate them to w;ers. 

ARTICLE XXVII 
WORKERS' COMPENSATION 



Section 2: 

Section 1: 

It is 
which 

work that it 

Section 2: 

Gener.tl Policy 

ARTICLE X.XVIJJ 
SUBCONTRACl'JNG 

Employer to continue to utilize employees to perform 

to an 

to perform. Employer reserves the to contract out any 
the interest improved work product or 

Notice and Discussion 

Absent an emergency situation, prior to the Employer changing its policy involving the 
overall subcontracting of work in a bargaining unit area, when such change amounts to a 
significant deviation from past practice resulting in loss of work bargaining unit employees, 
the Employer shall notify the Union and offer the Union an opportunity to discuss and participate 
in considerations over the desirability of such subcontracting of work, including means by which 
to minimize the impact of such on employees. 

Prior to subcontracting of bargaining unit work, Employer, the Union, and the 
proposed sub-contractor shall meet to the employment of employees subject to layoff 
The Employer will request that the sub-contmctor hire laid off employees. 

ARTICLE XXIX 
JlJRY DUTY 



Section 2: 

Section 3: 

General Provisions for All Emplovees 

Workday'' The normal 
half 1 
works. 

more than nee 

seven 
on the department 

same 

"Meal Periods" Work schedules shall provide for the workday to be broken at 
approximately mid-point a meal penod of up to one (I) hour. shall 

the right to the work durmg such periods. 

Scheduling Practices 

The scheduling practices that currently prevail with respect to the length of the normal 
and quitting times, and 

'""'""'''-·J in schedules bargaining unit 
an the Employer shall notify 

shall provide an opportunity to 

Alternative Schedules 

shall remain in Hereinafter 
arc by the Employer, 

Union in advance 
with the Union. 

and 



ARTICLE XXXI 
MANAGEMENT RIGHTS 

as specifically limited by the express provisions the 
exclusively retains traditional and inherent rights to manage all of the Employer's Office, 
as well as those rights set f!Jrth in the Illinois Public Labor Relations Act. Such management 
rights shall include but are not limited to the following: 

a) To plan, direct, control <md determine aU operations and the 
Employer's 

b) To and direct employees; 

c) To establish the qualifications 
will be 

d) 



state 

I) and 

m) to 

n) To contract out for and/or 

take action is necessary to carry out the Employer's 
Office and the function of the judiciary in 

The Employer's failure to any right, or to 
Employer's of any right, prerogative, or function in a particular way, shall 

not a waiver of the Employer's right to such or function 
or it from the same in some other way not m conflict with the 

Section 1: 

ARTICLE XXXII 
COMPLETE AGREEMENT 

the 
n and opportunity to 

or matter not removed 
at 



this Agreement 

ARTICLE XXXIII 
TERMINATION 

from year to 
prior to November 0, or any 

to other of its intention to amend or 

In to this Agreement, \vritten notice must 
to the other not than ten (I 0) days prior to the desired termination date which 

shaJI not be before the anniversary date set forth in the preceding paragraph. The Agreement 
shall remain in force during the term re-negotiations unJess terminated by the above 
appropriate written notice. 

___ -ft) ;;~~h_~IEREC~Iio~~- panics hereto have set their hands thiiJ$--1-J... day of 

FOR THE EMPLOYER: 
FOR mE UNION ·'f ~ tlk,~l :/ 

4G. 



APPENDIX A 

COURT SERVICES SlJPPORT STAFF 
SENIORITY LIST/DATES OF HIRE 



AI'PENDIX A 

JUDGE'S SUPI'ORT STAFF 
SENIORITY LIST IDA TES OF HIRE 



APPENDIX A 

PUBLIC DEFENDER'S SUPPORT STAFF 
SENlOlUTY LIST/UA TES OF HIRE 



APPENDIX B 

2008 HOLIDAY SCHEDULE 

KANE COlJNTY GOVERNMENT 



c 

D. 

APPENDIX C 

Annual 

$24,683 

December t, 2009, 
paid at a rate during the £erms 

below: 

Starting 
Annual 

6-Month 
Minimum 

$25.670 

Maximum 
Annual 

shall 

who perform work as Court Staff shall 
the Agreement to the schedule set forth 

6-Month 
Minimum 

Maximum 
Annual 



F. 

G. 

H. 

I. 

J. 

Employees 
rate and/or 
on November 
quarters percent 

Employees 
rate and/or six 
on November 

.-r>r'""J"'"' an adjustment based on the change in the 
month rate, to the above Sections, wbo were on the 
2008, shall receive efiective December I, 2008, a three and 

increase. 

an adjustment based on the change in the base start 
month referred to in the above Sections, who were on the payroll 
2009, shall receive effective December l, 2009, a three and one-half 

percent increase. 

Employees who are on the payroll on December I, 2007 shall effective 
l, 2007, a four percent increase. 

K. Employees who are on the payroll on December I, 2008, shall rece1ve 
December l, 2008, a three and three-quarters percent increase. 

Employees who are on the payroll on December 1, 2009, 
December l, a three and V<A.·-uu.u. 

M. excess 



It is 

SIDE LE'rfEI~ AGREEMENT 

circumstances which exist only at the Aurora upon receipt of 
vouchers submitted by March 15, June 15, September 15, and 

to the Aurora will be 
reimbursed $15 quarterly to offset the cost parking at a their choice. 
Reimbursements will be prorated ba<ied upon the number of months employed during that 
quarter. 

FOR THE EMPLOYER 


